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Personal details and date of CV (profile)

e Maliranta

o Mika, Juhani

e ORCID: 0000-0003-4460-8942. RePEc Short-ID: pma4d65
e 25.4.2025

Degrees

e 18.12.2003, Ph.D. (Economics), Helsinki School of Economics and Business Administration
(currently Aalto University)

e 8.10.1997, Lic.Sc. (Economics), Helsinki University, Faculty of Political and Social Sciences

e 3.2.1993, M.Sc. (Economics), Helsinki University, Faculty of Political and Social Sciences

Current employment

e 1.8.2021-, Director, Labour Institute for Economic Research LABORE
e 1.8.2009-30.12.2024, Professor, Economics at the School of Business and Economics at the
University of Jyvaskyla (part-time, 20 %)

Previous work experience

e 27.5.2019-31.7.2021, Research professor, Finnish Competition and Consumer Authority

e 1.9.2009-26.5.2019, Research director, The Research Institute of the Finnish Economy ETLA
e 1.5.2003-30.8.2009, Head of unit, The Research Institute of the Finnish Economy ETLA

e 1.6.2001-30.4.2003, Head of research, Statistics Finland

Research funding and grants

e 2012-2014, Academy of Finland, “Productivity and regional development”, 450 000 euros,
role: principal investigator

e 2016-2019, Strategic Research Council, Academy of Finland, “Skills, education and the

o future of work”, 3 770 000 euros, role: team leader, principal investigator: Roope Uusitalo

Research supervision and leadership experience

e Ph.D. supervision; 3 completed doctoral dissertations.

e Leading a Research Institute (Labour Institute for Economic Research LABORE) since 2021.
It employes 25 persons and obtains competitive external funding of about one million eu-
ros per year

e Responsible director of research project of Academy of Finland “Productivity and regional
development: The roles of innovation, reallocation and finance”, 2012-2014, 450 000 euros

¢ Constituting and leading the Research Laboratory Unit in Statistics Finland for providing re-
search services for external researchers (2001-2003)

Teaching merits

e Teaching a course “Growth Theory and Applications” at the University of Jyvaskyla since
2009 (Advanced Studies). Student feedback on the course has been excellent all the time
(4.4/5 in 2022, for example). Recently, | had redesigned the course to integrate remote and
in-person teaching as well as the analysis of recent top journal articles on the subject
through group work. The aim has been to motivate students to critically evaluate the as-
sumptions underlying research and the resulting policy recommendations.

Awards and honours

e Recognition award from Finnish Labour Review (Tyopoliittinen aikakauskirja), Ministry of
Economic Affairs and Employment, 2014


https://labore.fi/author/mika-maliranta/

2(3)

Other key academic merits, such as

Opponent of Sakari Lihdemaki in public defence of dissertation “Essays on Economic
Productivity” in University of Turku, 5.3.2021.

Opponent of Umut Kilinc in public defence of dissertation “Essays on Firm Dynamics,
Productivity, and Competition” in University of Amsterdam, 8.9.2011.

Referee of European Economic Review, International Tax and Public Finance, Journal of
Economic Geography, Journal of Productivity Analysis, Finnish Economic Papers, Journal of
Development Economics, Journal of Economic Behavior and Organization

Member of the International Advisory Committee of the International Productivity Monitor
(see http://www.csls.ca)

Scientific and societal impact

2022- Chair of Bureau of OECED Working Party on Industry Analysis (WPIA)

2019- Member of Council of Finnish Legislation Evaluation (vice chair since 2023)
(Lainsdadannon arviointineuvoston jasen)

2018- Member of Finnish Productivity Board (Tuottavuuslautakunnan jasen)

2017-2019 Member of Contingent of University of Helsinki (Helsingin yliopiston valtuus-
kunnan jasen 2017-2019)

2016-2018 Member of Administrative Board of the Museum of Finnish Architecture (Ark-
kitehtuurimuseon hallituksen jasen)

2015-2017 Member of Advisory Board of the National Audit Office of Finland (Valtionta-
louden tarkastusviraston

2015-2020 Member of Advisory Board of Statistics Finland (Tilastokeskuksen neuvotte-
lukunnan jasen)

2014-2021 Member of Bureau of OECD Working Party on Industry Analyses

2012- Member of Board of Directors in the National Consumer Research Centre (“Kulut-
tajatutkimuskeskus” in Finnish)
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Publications (selected)

(Together with Kritikos, Alexander S. & Nippala, Veera & Nurmi, Satu) “Does gender of firm
ownership matter? Female entrepreneurs and the gender pay gap”, 2024, Journal of Popu-
lation Economics, 37.2 (2024): 1-31.

(Together with Scur, D., Ohlmacher, S., Van Reenen, J., Bennedsen, M., Bloom, N.,
Choudhary, A,, ... & Zimmermann, F.) “The international empirics of management”, 2024,
The international empirics of management. Proceedings of the National Academy of Sci-
ences, 121(45), e2412205121

(Together with Ohlsbom, Roope), “Management practices and allocation of employment:
Evidence from Finnish manufacturing”, 2021 International Journal of the Economics of
Business, 28(1), 115-138.

(Together with Kerr, Sari & Maczulskij, Terhi), “Within and between firm trends in job po-
lariza-tion: the roles of globalization and technology”, 2020, Journal of Economic Geogra-
phy, 20(4), 1003-1039.

(Together with Nurmi, Satu), “Business owners, employees, and firm performance”, 2019,
Small Business Economics, 52(1), 111-129.

(Together with Kauhanen, Antti), “The Roles of Job and Worker Restructuring in Aggregate
Wage Growth Dynamics”, 2017, Review of Income & Wealth, 65(1), 99-118.

(Together with llmakunnas, P.), “How does the age structure of worker flows affect firm
perfor-mance?”, 2016, Journal of Productivity Analysis, 46(1), 43-62.

Maliranta, M., & Maattanen, N. (2015). An augmented static olley—pakes productivity de-
composition with entry and exit: Measurement and interpretation. Economica, 82, 1372-
1416.

(Together with Hyytinen, Ari), “Firm Lifecycles and Evolution of Industry Productivity”,
2013, Research Policy, 42(5), 1080-1098.

(Together with Bockerman, Petri), “Globalisation, creative destruction, and labour share
change: evidence on the determinants and mechanisms from longitudinal plant-level
data”, 2011 Oxford Economic Papers, 64(2), 259-280.

(Together with Mohnen, Pierre & Rouvinen, Petri), “Is Inter-Firm Labor Mobility a Channel
of Knowledge Spillovers? Evidence from a Linked Employer-Employee Panel”, 2009, Indus-
trial and Corporate Change, 18(6), 1161-1191.

(Together with Hyytinen, Ari) “"When Do Employees Leave Their Job for Entrepreneur-
ship?”, Scandinavian Journal of Economics, 2008, 110(1), 1-21.




